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AGREEMENT

This agreement is entered into by and between the City of Covington, Kentucky, hereinafter

referred to as the “City” and the City of Covington Non-Uniformed Employees, represented by Local No.
237, AFSCME, AFL-CIO, hereinafter referred to as the “Union”.

That the wages and conditions of employment of the City of Covington Non-Uniformed
Employees are hereby accepted as follows:

ARTICLE 1

(A) TERM OF CONTRACT

{1) This working agreement shall be effective during the period from April 17, 2012 until
December 31, 2015, unless otherwise specifically noted in the body of this contract and no changes shall
be made without a mutual agreement between the City and Union,

ARTICLE 2

(A) RIGHTS AND PRIVILEGES

(1) The rights of both parties hereby are recognized and acknowledged. The provisions of

this Contract shall be controlling in resolving any controversy between the parties during the term of
this Contract, '

ARTICLE 3

(A) LEGAL AND SEVERABLE

{1) This Contract shall be subject to the provisions, rights, limitations and requirements of
the Constitution of the United States, the Constitution of the Commonwealth of Kentucky, and federal,
state and municipal Laws; except that it is agreed by both the City and the Union that any action by the
Kentucky Legislature or any third party decision shall not result in a loss or gain of the wage benefits
conferred by this contract for its designated period of enforceability, In the event any provision of this
contract shall be declared invalid or legally unenforceable, the remainder of the contract shall not be



affected thereby, but shall continue in full force and effect, The City shall make a good faith effort to
abide by all applicable state and federal laws.

{2) Nothing in this Contract shall be construed to infringe on the jurisdiction of the

Covington Civil Service Board as set forth in the Kentucky Revised Statutes or any valid rules or
regulations thereof.

ARTICLE 4

(A} MANAGEMENT RIGHTS

(1) The City and the Union recognize the rights and responsibilities of the City, under the
laws of the Commonweaith of Kentucky, to determine the standards of service to be offerad by its
agency, determine the standards of selection for employment; direct its employees; take disciplinary
action; relieve its employees from duty because of lack of work or for any other legitimate reason;
maintain the efficiency of its operation; determine methods, means and personnel by which its
operations are to be conducted; determine the content of job descriptions; take all necessary actions to

carry out its mission in emergencies; and exercise complete control and discretion over its organization
and the technology of performing its work.

(2) Except as modified by the Contract; any dispute arising under this policy is subject to the
grievance procedure,

ARTICLE 5

(A) WORKERS COMPENSATION

(1) The City agrees to provide Worker's Compensation coverage for all employees
consistent with the requirements established by the Kentucky Revised Statutes.

{2) The en*iployee, at his or her option, may supplement his or her Worker's Compensation
with the utilization of his or her accrued sick leave or vacation, so that there will be no loss of pay. The
gross pay will not exceed the employee’s regular gross pay.

ARTICLE 6
{A) UNION RECOGNITION
(1) It shall be the policy of the City of Covington to recognize Local No. 237, City of

Covington Employees AFSCME, AFL-CIO, as the sole and exclusive bargaining agent for non-uniformed
employees, as definad by Article 33 of this agreement.



(B) DEDUCTION AND REMITTANCE OF UNION DUES

{1) The City shall deduct from the wages of all employees covered by this agreement or
amendments to it, union dues as authorizad by each employee in writing. Such authorization shall
remain in full force and effect until such time as it is revoked in accordance with the terms and
conditions of the authorization. The City shall remit dues collected each pay period to the Union. All

dues deducted shall be shown on the employee’s paycheck stub. The City is not responsible for any
litigation arising from the collection of dues.

{2) Membership in the Union is not compulsory. Employees have the right to jein or not
join. Neither the City nor Union shall exert any pressure on or discriminate against an employee in
regard to such matters. Employees who choose not to join the Union shall be subject to the terms of
the Fair Share Agreement. Employees covered by this Agreement who, upon the effective date of this
Agreement, are dues paying members of the Union and all employees who thereafter become dues
paying members shall remain dues paying members of the Union for the duration of this Agreement,

(3 Fair Share Agreement. All empioyees in the bargaining unit shall be required to pay, as
provided in this article, their fair share of the costs of representation by the Union. No employee shall be

required to join the Union, but membership in the Union shall be available to all employees who apply,
consistent with the Union’s Constitution and Bylaws.

The City shall deduct in equal installments from the Instaliments of each pay period of all
employees in the collective unit, their fair share of the cost of representation by the Union. The City
shall pay said amount to the Union each pay period. The date for the commencement of these
deductions shall be determined by the Union; however, no deduction shall be made prior to thirty (30)
days after the Union sends notice of budget information to the employees. The City will provide the

Union with a list of employees from whom deductions are made with each pay period remittance to the
Union.

For the purpose of the article, employees who are members of the Union and whose dues are
deducted and to the Union by the City are exempt from this provision. The Union shail notify the City of
those employees who are exempt from the provisions of this article and shall notify the City of any
changes in its membership affecting the operation of the provisions of this article.

The Union shall notify the City of the amount certified by the Union to be the fair share of the

cost of representation by the Union and the date for the commencement of the fair share deducticn,
prior to the deduction by tha City.

The Union agrees to certify to the City only such fair share costs as are allowed by law, and
further agrees to abide by the decisions of courts of competent jurisdiction and any arbitrators’ decision
in this regard. The Union agrees to inform the City of any change in the amount of such fair share cost.

The Union shali provide employees who are not members of the Union with an internal
mechanism within the Union which is consistent with the requirements of law and which will allow



those employees to challenge the fair share amount certified by the Union as the cost of representation
and to receive, where appropriate, a rebate to any monies to which they are entitled. To the extent

required by faw, the Union will place in an interest bearing escrow account any disputed fair share
amounts,

The Union will indemnify, defend and hold the City harmless against any and all claims,
demands, suits or other forms of liability, including court costs, that shall arise out of or by reason of
action taken or not taken by the City, which City action or non-action is in compliance with the
provisions of this article, and in reliance on any list or certificates which have been furnished to the City
pursuant to this article, The Union agrees to pay to the City any amounts paid to it in error on account of
payroll deduction provision upon presentation of the proper evidence thereof.

(C} PUBLIC EMPLOYEES ORGANIZED TO PROMOTE LEGISLATIVE EQUALITY (PEOPLE) CHECKOEF

(1) The employer agrees to deduct from the wages of any employee who is a member of
the Union a PEOPLE deduction as provided for in written authorization. Such authorization must be

executed by the employee and may be revoked hy the employee at any time by giving written notice to
both the employer and the Union.

(2} The employer agrees to remit any deductions made pursuant to this provision promptly
to the Union together with an itemized statement showing the name of each employee from whose pay

such deductions have been made and the amount deducted during the period covered by the
remittance.

ARTICLE 7

(A) UNION BUSINESS

(1) The City shall permit representatives of the Union leaves with pay. Such leave shall not
exceed a total of sixteen (16) days per contract year, provided that three (3) days prior to such leave,
written notice is submitted for approval to the Union representative’s immediate supervisor or

department head and the City Manager. The maximum number of employees taking leave will be four at
any one time except by mutual agreement,

{2) The Union is permitted one Steward for each department, to be selected by the Union.
The Union will furnish the names of the Stewards to the affected department head. The names of the

Stewards and Union Officers shall be submitted, in writing, to the City Manager prior to September 1 of
each year.

(3) Members of the Grievance Committee shall be granted leave, with pay, during their
normal tour of duty for the purpose of grievances. For purposes of this section alone, the Grlevance
Committee shall be limited to the two (2) Unicn representatives of the Union’s choice, plus grievant(s),



of the Union’s cheice. The department shall exert every reasonable effort to make it possible for the
employee to leave his or her work station for the aforesaid purposes.

(4) The City shall permit Officers certified by the President of the Union to conduct such
Union business as required for the efficient operaticn of the Union, including:

E) Discussion of the Union activity and distribution of Union materiat and
information while not on duty will be permitted in non-working areas.

(b) Placement of Union material on Union bulletin boards.

{5) When a vacancy occurs, the City will provide the Union President or his or her designee
with a list of applicants who have passed the appropriate testing.

(6) Union Representatives shail be permitted reasonable access to the City work areas in
order to conduct Union business.

ARTICLE 8

(A) UNION NOTIFICATION

(1) The City and AFSCME shall establish Labor Management Committees (“LMC”) within the
Department of Public Improvements, Recreation Department, Police Department and City Hall to discuss
labor-management issues on an as-needed basis. The department committees shall consist of a
maximum of three City representatives and three AFSCME representatives. The LMC will be used as a

communication mechanism to provide for input and notice regarding departmental rules and
regulations.

(2) All employees of the Non-Uniformed service shall be provided legible and clean copies
of the Department’s rules and regulations on request. Copies will be posted on the official bulletin

boards. Copies of the rules shall be maintained at the administrative office for each department and
shall be available on request.

(3) The Department shall adopt a procedure to insure that all employees to whom a verbal
order is applicable receive the same order.

(4) Whenever the City proposes changes affecting the authorized classified service system,
and this bargaining unit’s non-uniformed positions, the Union shall be given ten {10) calendar days
advanced written notice of such contemplated changes.



ARTICLE 9

{A) UNION GRIEVANCE PROCEDURE

Any dispute involving a grievance shall be considered in accordance with the grievance
procedure set forth herein.

{1) The Grievant must file a grievance within fifteen {15) working days of the knowladge of
act causing the grievance. The Union and City may mutually agree to extend the 15 working days an
additional 10 working days. Such knowledge must come to light within a six {6) month period of said act.

{2) The grievance shall be submitted in writing. 1t shall be signed by both the steward and
the grievant if submitted on behalf of the Union member. It shall be signed by the Union President or
his/her designee if submitted on behalf of the Union. The grievance shall be submitted to the immediate

supervisor, who must attempt to adjust it and render his/her decision, in writing, within 72 hours or
three working days, whichever is longer.

{3) If the employee wishes to carry his or her grievance higher, he or she must initiate each
step within one (1) work week of the decision being appealed.

(4) If the employee is not satisfied with the adjustment made at this level, the written
grievance shall then be reviewed by the Department Head, with the employee and/or Representative of
the Union. A decision, in writing, shall be made by the Department Head within seven working days.

(5) A grievance can be taken to the City Manager or his authorized representative after the
above remedies have been exhausted, and he or she shall answer, in writing, within 15 working days.

(6) If the time limits herein prescribed are not met, the grievance shall be moved to the
next step or withdrawn or the time limits extended by mutual agreement.

{7) Failure to reach agreement pursuant to paragraph 5 shall cause the matter to be

submitted to mediation before the Federal Mediation Conciliation Service or other mediator selected by
mutual agreement,

(8) Failure to reach agreement pursuant to paragraph 7 shall cause the matter to be
submitted for arbitration before the Federal Mediation Conciliation Service or other arbitration system
selected by mutual agreement. All costs of Arbitration shall be paid by the losing side.

(a) The parties agree that any arbitrators selected shall be members in good

standing of the National Academy of Arbitrators and must maintain an office address within 150
miles of Covington, Kentucky:.



(B) DECISION OF THE ARBITRATOR AND TIME LIMIT

{1) The decision of the Arbitrator shall be final and binding on the parties, and the

Arbitrator shall be requested to issue his decision within thirty (30) days after the conclusion of
testimony and arguments.

(2) Either party may appeal the decision of the Arbitrator to the court within thirty (30)
days of receipt of the decision.

ARTICLE 10

{A) LAYOFF AND RECALL

(1) Whenever it becomes necessary in a Department, through lack of work or funds, to
reduce the number of employees within the Department, the Department Head will determine the area

or program and job classification therein which would {east affect the City services if reduced, and the
following layoff order shall be observed:

{a) Students, emergency, and provisional, temporary and part-time employees, to
include interns, co-ops and employees paid on an hourly basis, paid by the General Funds of the

City, shall be laid off first, in any order, as determined by the Department Head and City
Manager.

{b) Seasonal employees shall be laid off next, with the employee with the lowest
performance rating being laid off first.

(c) Permanent employees still on probation shall be laid off next in inverse order of
their Seniority.

{d) Permanent employees shall be laid off next, in inverse order of seniority, as
measured in days of paid employment. No credit for seniority will be given for a resignation that
was not followed by a reinstatement within one (1) year.

{e) The order of recall will be in the inverse of the order of layoff.

{f) No seasonal, student, emergency, provisional, temporary and/or part-time

employees, to include interns, co-ops and employees paid on an hourly basis, shall be hired to
replace any laid off AFSCME worker.

() Layoff and recall rights terminate at the end of three (3) years. If laid off

employee declines, fails to respond or the attempt to contact employee at fast known address
fails, all rights to further recall thereupon cease to exist.



(B)  BUMPING

(1} The employee with the ieast seniority in the Department affected shall be laid off first.
Such an employee may exercise his/her overall City-wide seniority and replace an employee in the same
Department or another Department who has less seniority, provided the employee that is exercising this
right is capable of performing the work in that classification.

{2) An employee who exercises this right shall be evaluated during the sixty (60) day period.
Any disqualification during the sixty (60) day period shall be documented and presented in writing to the
employee. Such qualifications shall be subject to the grievance procedure.

ARTICLE 11

(A)  SENIORITY

(1) Seniority of an employee shall commence on the first day of employment under Civil
Service or the first day of employment for non-Civil Service employees whichever is applicable under the
circumstances, and shall continue for as fong as the employee is employed by the City, unless discharged
or voluntarily terminated. Suspensicn time or authorized unpaid leave of absence time will not be
eligible for seniority. In cases of legitimate illness, seniority shall accrue without interruption.

{2) Seniority shall prevail with respect to the choosing of vacations, where applicable
and/or authorized by the Civil Service Commission Rules and Regulations, Kentucky state and loca! laws
as applicable. However, scheduled vacations may be subject to review in cases of extreme emergency.

(3) The City shall establish a seniority list, and it shall be brought up-to-date and a complete
new list be provided and posted on January 1 of each year thereafter, on the bulletin boards, for a
period of not less than thirty (30) working days. A copy of said seniority list shall be mailed to the
Secretary-Treasurer of the Union upon request. Any objections to the seniority list, as posted, shall be

reported to the Department Head within twenty (20) working days of the first day of posting, or the
seniority list shall stand approved.

(4) In the event more than one (1) employee goes on the payroll of the Department on the

same day, his or her Civil Service {or non-Civil Service) grading scores shall govern his or her seniority
standing, the employee with the highest score taking precedence.
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ARTICLE 12

(A} SHIFT DIFERENTIAL PAY

(1) in order to facilitate service to the public, employees may be required to work on an

irregular schedule of days to complete a forty (40) hour week. Whenever these irregular schedules are
required, the City shall pay:

(a) Telecommunicators who are regularly and permanently assigned to a shift
ending between 5 p.m. and midnight, a shift differential of eighteen (18) cents per hour for each
hour worked between 5 p.m. and midnight.

{b) Telecommunicators who are regularly and permanently assigned to a shiét
ending after midnight and before 8 a.m, (third shift) shall receive shift differential of twenty-
three (23) cents per hour for each hour worked between midnight and 8 a.m.

{(2) Should the City reinstitute permanent shift work other than 8 a.m. to 4:30 p.m., or flex-
time, the following shift differential shall apply:

{a) All employees, except Telecommunicators who are regularly and permanentiy
assigned to a shift from 5 p.m. to Midnight, shall receive a shift differential of twenty-three (23)
cents per hour for each hour worked between 5 p.m. and midnight.

{b) All employees, except Telecommunicators who are regularly and permanently
assigned to a shift from Midnight to 8 a.m., shall receive shift differential of twenty-eight (28)
cents per hour for each hour worked between midnight and 8 a.m.

(3) Employees assigned to shifts which rotate, shall receive the shift pay for all hours as
they are worked on the second and third shift; and

{4) Shift differential rate for snow crews shall be twenty-five (25) cents per hour for second
shift; and forty-five {45) cents per hour far third shift.

(B} JOB DIFFERENTIAL PAY

o (1) Employees may be temporarily assigned to other duties not to exceed thirty (30) days,
within their own Department or another Department, at the discretion of the Department Head, or the
City Manager. Such other duties shall be within their proper classification or as near to it as practicable.
In no case shall an employee so assigned be paid less than his/her regular rate of pay. An employee
assigned to a higher rated job during such assignment is subject to the provision of B(2) of this section.

{a) Employees temporarily assigned to a position in a higher classification, which is
covered by this Working Agreement, shall be granted differential pay at the full rate for all hours
assigned in the higher classification with a minimum of four (4} hours.

{b) Working in a higher classification outside of the bargaining unit:

11




{i) Employees shall receive full differential, but not to exceed $10.00 per
day for each day worked in the higher classification:

(ii) If the employee requests, the City will provide to the employee a

written statement of how well the employee performed the duties in the higher
classification.

(C}  CREW LEADER

(1) A five percent (5%) increase per hour of base pay for employees assigned as a crew
leader. The Head of the Department shall exercise judgment as to when a crew leader is needed.
Normally, a crew leader is needed when two (2) or more employees {including seasonal, part-time or

inmates) are working on a job when leadership is required as determined by the Department Head
when the employee is held accountable for the work of others.

ARTICLE 13

(A} DISCIPLINE

(1) Verbal warnings may be given by an employee’s immediate supervisor or Department

Head. The employee shall be given the opportunity to have Union representation present when a verbal
warning is issued.

(2) No employee shall receive a written warning or greater discipline from his/her
Department Head or City Manager without a hearing before his/her Department Head. The employee
and the Union shali be notified, in writing, of a hearing and the subject thereof at least three working

days notice prior tc the time of hearing. Employees shall have the right to Union representation at this
hearing.

(3) Disciplinary action shall not be imposed upon a non-probationary employee except for
just cause.
{4} Any discipline to be imposed shall be initiated as soon as reasonably possible after the

occurrence of the activity resulting in the discipline or after the time when the City became aware of the
occurrence.

(5) No empioyee will be disciptined on the basis of race, sex, creed, color, religion, age,
national arigin, political affiliation, handicap, sexual orientation or membership in a labor organization.

(B) If it is determined through a Grievance or Arbitration proceeding, as set forth in this

Agreement, that a disciplinary action was unjustified, then the discipline shall be permanently removed
from the employae’s file.
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{7) No previous record of charges or disciplinary actions may be considered for progressive
disciplinary purposes except those brought in the past 18 months; however, serious criminal offenses or

other serious misconduct may be presented or considered by the City in any serious disciplinary action
or hearing.

(8) If a grievance is filed by or on behalf of an employee, and is fater withdrawn at any time

prior to the scheduling of a hearing before an arbitrator, all record of the grievance shall be removed
from the employee’s personnel file.

(9) AFSCME employees who are not covered under Civil Service will be treated under the
provisions outlined in KRS 90.360 et seq.

(10)  An AFSCME employee who is not covered under Civil Service provisions and is subject to
discipline may request a meeting which must be held within five (5) days of the departmental hearing

date as stated in (A}(2). The employee will be provided an opportunity with Union representation to
discuss his or her case before the City Manager and/or his or her designee.

ARTICLE 14

(A) LONGEVITY PAY - WAGE SUPPLEMENT BENEE!T
{1} The City wilt provide its non-uniform employees the following longevity wage supplement:

(a) Effective April 1, 2012, each employee covered by this agreement; after three
(3) continuous years of employment; shall receive compensation at the rate of nine dollars
($9.00) per month, for every year of service, not to exceed twenty-seven (27) years of service.
Effective January 1, 2014, each employees covered by this agreement, after three (3) continuous
years of employment, shall receive compensation at the rate of ten dollars {$10.00) per month,
for every year of service, not to exceed twenty-seven (27) years of service. Effective January 1,
2015, each employees covered by this agreement, after three (3) continuous years of
employment, shall receive compensation at the rate of eleven dollars ($11.00) per month, for
every year of service, not to exceed twenty-seven (27) years of service.

(b) Longevity pay shall be paid each pay period. No longevity pay shall be payable
during the first three (3) years of service.

ARTICLE 15

(A) PAID HOLIDAY BENEFITS

{1) It shall be the policy of the City of Covington to grant its employees the following
holidays off, with full pay: New Year’s Day, Martin Luther King Day, President’s Day, Good Friday (1/2

13
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day) Memorial Day, Independence Day, Labor Day, Veteran’s Day, Thanksgiving Day, Friday After
Thanksgiving, Christmas Eve Day, Christmas Day.

(B) TELECOMMUNICATORS HOLIDAY PAY

{1) Telecommunicators receive Holiday pay in lieu of actual days off.
{2) Hours worked on a holiday are paid at the regular rate of pay.
{3) Telecommunicator Holiday Pay is payable in the month of July.

Telecommunicator Holiday Pay for July 1, 2012, will be based on 179 hours and will end on

December 31, 2012, After December 31, 2012, the hours will be based on 150 hours through the term
of the contract.

Holiday Pay based on 179 hours

Telecommunicator V $4,109.31.
Telacommunicator |V $3,782.30
Telecommuncator 1l $3,481.11
Telecommunicator || $3,183.66
Telecommunicator | $3,103.07

(€ TELECOMMUNICATOR OVERTIME PAY

(1) Telecommunicators will be paid overtime in accordance with the terms and conditions
of Article 18 unless otherwise indicated in this section.

(2 Telecommunicators will be paid time and a half it they work Thanksgiving Day,
Christmas Day, and New Year's Day.

ARTICLE 16

(A) ELIGIBILITY LIST

{1) A list of applicants who have passed the appropriate testing will be established and

rmaintained for a period of one year when a vacancy occurs. This list may be maintained on a rolling
calendar basis.

{2) In the event existing employees are competing with the public at large for any of the
following classifications, in-house performance records, except those given within the immediate past

14



18 months with the exception of those listed in Article 13(A){7), shall not be used against employees,
and when possible, preference shall be given to existing employees.

{3} in-house testing shail be given for the following classifications. In the event that three
in-house employees do not pass the test, then the test can be given to the public. However, those
employees who passed the exam will automatically be added to the eligible list of employees,

Light Equipment Operator
Heavy Equipment Operator
Cemant Brick Mason
Technician

Driver

Animal Control Officer

ARTICLE 17
(A) VACATION PAY BENEFIT
(1) The City will grant vacations to all non-uniformed employees in accordance with the
following schedule:
(a) During the first year of employment the following vacation policy shall apply:

{1) if hired in January, February, March, 1 week; April, May, June, 3 days;
July, August, September, 2 days; October, November, December, 0 days.
Vacation during the year hired can only be taken after successfully completing
90 days of employment. Unused vacation during the first year of employment

will not be paid upon termination of employment during the probationary
petiod.

(b) After one (1) year —five (5) days vacation with pay, annually.

(c) After two (2) years ~ ten {10} days vacation with pay, annually.

(d) After five (5) years ~ fifteen {15) days vacation with pay, annually.

(e) After eight {8) years — sixteen (16) days vacation with pay, annually.

(f) After eleven (11) years — seventeen {17) days vacation with pay, annually.

(g) After fourteen (14) years - eighteen {18) days vacation with pay, annually.
(h) After fifteen (15) years — twenty (20) days vacation with pay, annually.

(i) After eighteen (18) years — twenty-one (21) days vacation with pay, annually.

(j) After twenty-two (22) years — twenty-three (23} days vacation with pay, annually.
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{k) After twenty-three (23} years — twenty-four (24) days vacation with pay, annually.
(I) After twenty-five (25) years - twenty-five (25) days vacation with pay, annually,

The total number of vacation days cannot be accrued sooner than as is set forth in the above
schedule.

(2) fn the event that a paid holiday falls within the vacation period of any empioyee, that
employee shall be entitled tc an additional day of leave which shall be scheduled at the same time that
the original vacation period is scheduled, or it can be taken in conjunction with one or more of the five
(5} vacation days which may be taken in periods of less than one week at a time.

(3) Any employee entitled to three (3) or more weeks of vacation, may be required by
his/her Department Head, if the convenience and efficiency of his/her Department requires it, to take

the third (3rd} week or fourth (4th) week of his/her vacation at a time other than consecutively with the
other two {2) weeks,

(4) Vacations must be taken on a timely basis, in the year due, and not accumulated beyond
that. Any exception to this Section must be reviewed and approved by the City Manager, pursuant to a
written request made prior to the end of the year in which vacation is due.

{5) Employees must give the department heads at least twenty-four {24) hours notice of
his/her desire to use a vacation day(s) except in the case of an emergency, and the employees must

receive approval from the department heads to use the vacation day{s). Consent shall not be
unreasonably withheld,

ARTICLE 18

(A)  OVERTIME

(1) Overtime shall be paid at the rate of one and one-half times regular pay in the following
situations:

{a) When hours work in one week exceed forty (40) hours.

{b) All unscheduled hours worked on holidays (except New Year's Day, Christmas ~ Day
and Thanksgiving).

{2) Overtime shall be paid at the rate of double the rate in the following situations:

(a) Unscheduled hours worked on New Year’s Day, Christmas Day, and Thanksgiving.

{bs) All hours worked on call-out emergencies when the employee has been sent home,

Employees called out shail be paid a minimum of two (2) hours unless this time is connected to reguiar
working hours. All pay per cali-out will begin at the time of arrival plus one-haif hour travel time.
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Note that the provisions regarding overtime in Article 18(A}(1)(b}) and Article 18{A}(2}(a) do not
apply to Telecommunicators.

{3) General provisions

{a) Overtime shall be paid only to those who qualify as non-exempt in accordance with the
Federal Fair Labor Standards Act.

{b) Overtime must be approved in advance by Department Head or designee,

{c) No overtime premium will be paid for working over forty {(40) hours in a given workweek
unless the employee is in a “pay status” for at least forty {40) hours, “Pay Status” is defined as time

actually worked. However, an employee shall be aliowed one (1) sick  leave period per year to be
used when defining “pay status”.

{d} Employees wha are called out to work in a holiday week or in a week in which vacation
time is used will be considered in pay status for those days not worked.

{e) When overtime is necessary, the person or persons in the proper job title for that
particular job shall be given preference.

{F) The City agrees to pay Evidence Technicians {“Evidence Techs”) assigned to on-call
status by the Police Chief or his/her designee and employees assigned to on-call status by the
Department of Public Improvements Directer, or City Manager or his/her designee, on-call ("beeper”)
pay at the rate of Forty Dollars (540.00) per week; effective upon execution of this Agreement. For the
months of March through November, beeper pay shall be paid to a maximum of five employees,

excluding Evidence Techs, who are assigned to on-call status. This pay shall be pro-rated if the on-call
status assigned is less than one weel in duration.

ARTICLE 19

(&) TUITION REIMBURSEMENT BENEFIT

(1) The City recognizes that an employee having a post-secondary degree, vocational
training, and certifications is beneficial to the City, employees, and citizens served by these employees.

(2) The City shall provide a policy of off-the-job training reimbursement to each regular full-
time employee. Tuition support requires the fulfillment of the following requirements:

(a) Training must be job related to either the employee’s present job or to enable
the employee to qualify for a higher rated job in the City in the near or distant future,

(b} Training can be in the pursuit of a certificate, an Associate’s, a Bachelor’s,
and/or a post-baccalaureate degree.
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{c) Training must be with an accradited college, university, vocational school,
business or secretarial school, or with a certified business related training seminar course.

(d) Employees who have begun matriculating at a particular accredited college,
university, vocational school, business or secretarial school will be permitted to finish their degree
program at that institution.

{e) Employees must receive advance written certification from the City Manager
that the training meets the requirements listed above.

(f) Satisfactory completion of training requires a “C” grade or passing grade on a
pass/fail basis to receive one hundred percent {100%)} reimbursement. No reimbursement will be made
for a grade lower than “C” or classes that are audited, or for classes the employee does not complete.

(g) Employees are expected to schedule class attendance and the completion of
study assignments outside of their working hours. It is expected that educational activities will not
interfere with the employee’s work,

{3) The maximum amount of reimbursement for tuition support per calendar year will
based on the current Northern Kentucky University undergraduate credit hour cost at the in-state rate
up to 12 credit hours per year. The employee may choose any pre-approved institution; but total
reimbursement shall not exceed the amount established by Northern Kentucky University per calendar
year for undergraduate credit hour cost at the in-state rate.

(4} Employees will not be reimbursed for a course(s) if they voluntarily leave City
employment or are terminated for cause. Should an employee be laid off, at any point after they have
begun matriculation for that term or semester, reimbursement for tuition for that semaster or term will

be made available to the employee by the City as long as the requirements set forth in (2)(f) and (5) are
met by the employee.

{5) Employees seeking reimbursement of tuition costs from the City must submit a certified

transcript of their grade(s) and an itemized receipt (not a billing statement) for tuition to the Human
Resources Department.

Employees receiving reimbursement from any outside sources, such as the Department of
Veteran’s Affairs or scholarships, may use the above formula, but the City’s portion will be based on the

actual amount paid out of pocket by the employee. The City’s reimbursement combined with any other
sources may not exceed 100% of the total cost of tuition.
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ARTICLE 20

(A) FULLY PA!D LIFE INSURANCE BENEFIT

(1) The City shall provide fully paid, without cost to each Union employee with anticipated
employment of nine {9) months or more, life insurance and dismemberment coverage in the amount of
$25,000. In case of accidental death or dismemberment, double Indemnity applies.

(2) The employee can designate a beneficiary on this life coverage by completing the
appropriate form furnished by the City’S Purchasing/Personne! Specialist, and in the event that no
beneficiary is designated, the policy will be payable to his/her estate.

{3) NOTE: When an individual reaches age sixty-five {65), this coverage reduces to one-half,
Upon termination of employment with the City, insurance coverage may be converted into individual
life without additional proof of insurability but subject to the approval of the City’S insurance carrier,

ARTICLE 21

(A) HEALTH INSURANCE COVERAGE

(1) The City shall furnish each employee covered by this agreement and his/her family a
paid medical benefit program. Such insurance shall be equivalent to or better than that which is
provided to other City workers. The plan provided may include co-payments for certain services. The
City, at its discretion, shall have the right to change insurance carriers or plan design in order to

maximize its investment in this expensive fringe benefit. New employees shall be covered from their
first day of employment.

(2) The City wili continue to evaluate Hospital-Medical-Surgical insurance benefits with the
objective of providing the most camprehensive coverage.

(3} The health-care coverage provided by the City to members of the Union will have the
following health-care design changes described in the City of Covington Health Care Plan Design
Proposal of 3/26/2012, which will go into effect upon execution of this Agreement:

SEE APPENDIX A

{4 Prescription Drug Co-Pay:

For any prescription drug purchased by a member of the bargaining unit, the City will pay the
first 550 of the contracted drug cost between the provider and the Pharmacy Benefit Manager, the
Union member will pay any amount between $50 and $100, and the City will pay any amount over $100.
Mail order prescriptions are permitted and will be administered by the City’s plan provider, Over-the-

counter medication approved by the City's health care plan is available to the members under the same
co-pay terms as prescription drugs.
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Domestic partner benefits will be afforded to members covered by this bargaining agreement
upon ratification of the City policy by the Board of Commissioners.

ARTICLE 22

(A} DENTAL PLAN AND VISION INSURANCE

(1) The City shal! provide each employee covered by this agreement dental insurance, Such
Insurance shall be equivalent to or better than that which is provided to other insured City workers.
Covered employees families are also covered. This healthcare language shall be effective July 1, 2012.

{2) The City shali provide each employee covered by this agreement vision insurance. Such
insurance shall be equivalent to or better than that which is provided to other insured City workers.
Covered employees families are also covered. This healthcare language shali be effective July 1, 2012.

ARTICLE 23

(A)  SICK LEAVE

{1) Sick leave, with pay, shall be granted to all employees in accordance with the City
Personnel Policy, when they are incapacitated (not job connected) for the performance of their duty

because of sickness or injury. However, the employee may exercise his/her option for supplemental pay
as provided in Article 5{AX2) of this agreement.

(2) If 2 Department Head believes that it is necessary to avoid an individual's continual
abuse of sick leave, he or she may, with the approval of the City Manager, require that particular
employee to submit a written statement by a licensed physician for any absence that particular
individual incurred, Before this type of discipline is initiated, the employee shall be given an official

warning by the Department Head so that the employee has an adequate chance to correct his/her abuse
of the sick leave policy.

(3) In case of hardship or unusual need, an employee may be advanced ten (10} calendar
days of sick leave beyond the amount then accumulated to his credit, upon the recommendation of the

Department Head and the City Manager. Any such advance shall be chargeable against such employee’s

subsequent accrual of sick leave or chargeable to the employee’s termination pay, if the employee is
unable to return to work,

{4) Personal Day
{a) Each employee shali be granted one (1) personal day per year. This day shall not

be required to be a personal illness day, The personal day, if taken, shall be deducted from the
employee’s sick leave account and shali not be accruable year to year,
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(b} It is agreed that this day, if taken, shall not be counted as a period of absence as

outlined in Article 23(B), and shali not disqualify an erployee from work incentive pay as
outlined in Articie 23(C).

(c) After five years of employment, two (2) additional personal days may be used
from the employee’s sick leave if the employee has at least 45 days in his/her sick leave bank.
The minimum amount sick leave required to take advantage of this benefit will increase by five
days each year after the fifth year of employment. For example, Year 5 = 45 days, Year 6 = 50,
Year 7 = 55 days, et cet. Personal day usage requires notice to the supervisor, when possible,
and may be taken in four-hour increments based on supervisor approval.

{5) Light Duty Pelicy

Any member of the bargaining unit covered by this Agreement may, at the discretion of the
Department Director, be required to perform light duty. Seniority shall be considered as a factar when
assigning light duty where appropriate and available. The City will accommodate, as much as reasonably
possible, an employee’s work restrictions. However, a work shift must be available and scheduled foran
employee to work within his or her restrictions. If an employee’s restrictions are so great as to prevent
the employee from working a productive shift, he or she shall not return to work until he or she receives
a full release or the City can accommodate his or her revised restrictions from the treating physician. No
person working in a light duty status will be permitted to work overtime, unless no other qualified
personnel are available. No light duty assignment shall extend beyond 12 weeks. If at any time there is
no light duty work available or extends beyond the 12-week limit, the member shall either return to full

duty, use any remaining accumulated leave (i.e. sick or vacation days), request a leave of absence,
resign, or retire,

(B) SPECIFIC DISCIPLINARY PROCEDURES FOR ABUSE OF SICK LEAVE PAY

(1) Employees of the City earn sick days at the rate of twelve {12) sick days per year.
However, once an employee has used two (2) periods of sick leave credited to him/her for that
particular year, the following action will take place unless there is a bona-fide excuse:

(a) For one (1) period of sick leave beyond the two (2) periods, the employee may receive a
verbal warning from the Supervisor.

(b) For two (2) periods of absence bayond the two (2) periods of sick leave, the employee
may receive a written warning from the Supervisor,

(c) For three (3) periods of absence beyond the two (2) periods of sick leave, Civil Service
charges may be filed against the employee.

{d) The disciplinary action for abuse of sick days is implemented when the employee uses
sick days without a bona-fide sickness or injury.
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{e) The period of absence is defined, in this policy, as a penalty unit levied against an
employee for any period of absence whether it lasts one (1) day or a block of consecutive days.

(f} A sick perlod Is defined in the policy as any consecutive period of absence utilized by an
employee due to illness or injury whather it [asts one (1) day or a block of consecutive days.

(8) A year as used herein shall be defined as commencing from July 1 and ending June 30,
The provisions of this paragraph shall become effective for the time period beginning July 1, 1995.

(C)  WORK INCENTIVE PAY

(1) As a reward for employees using no sick days within a given fiscal year, those employaes

with perfect attendance will receive one (1} day's pay and one-half (1/2) day off with pay, that heing
one-half of Good Friday.

(D)  ACCUMULATION OF SICK DAYS BENEFITS

{1} Regular full time employees of the City of Covington shall be permitted unlimited

accumulation of sick day’s credit. Employees shall be permitted twelve {12) sick days per year to be
credited to their account on a monthly basis.

{2) All unused sick leave accumulated as of June 30, 1976, if not prior to termination, shail
be paid upon termination based upon the average weekly salary of the employee. Average weekly salary

for this provision shall mean: The average for the three (3) years immediately preceding June 30, 1976,
divided by 156 weeks.

(E) DONATION OF ACCUMULATED SICK LEAVE

(1) An employee who has exhausted ali sick leave and all vacation leave and is suffering
from a personal injury or iliness which will require a continuous absence of five {5} or more days,

pursuant to a doctor’s order, may use sick leave donated voluntarily by other employees covered by this
Agreement, subject to the following limitations:

(a) All employees who wish to donate sick leave days must maintain a minimum of
twelve (12) days in their sick leave account, after donation. No individual employee may donate
more than five (5) days to a single recipient. The employee donating days shall submit a signed,
written statement indicating the number of days to be donated and the recipient of the days,
No days shall be donated unless the conditions in E(1) above, exist.

(b) No employee shall be eligible to use donated sick leave if he or she has received

a written warning pursuant tc paragraph (B) above, within the twelve {12) months prior to the
date he or she proposes to use donated sick leave.

{c) An employee using donated sick days shall be limited to the use of five (5) days
per each calendar year of employment with the City. For example, an employee with ten (10)
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years of employment shall be eligible for a maximum of fifty {50) days. This maximum shall be a
cumulative lifetime maximum.

{d) This paragraph shall not apply to employees who are receiving Worker's
Compensation benefits.

ARTICLE 24

(A) FUNERAL LEAVE

(1) The City shall grant special leave, with pay, for death in the family in the following manner:

(a) On the occasion of the death of father, mother, spouse, life partner (living
together 12 months or longer} or child or step-child (step-child residing in the emplioyea’s

home). The employee shall receive six {6) consecutive 7 1/2 hour days off from the time of
death and to include the day of the funeral.

{b} On the occasion of the death of sister, brother, grandchild, grandparent,
mother-in-law, father-in-law, step-child and current step-parent. The employee shall receive
three (3) consecutive working days off beginning on the day of the death,

{c) On the occasion of the death of aunt or uncle, the employee shall receive one
(1) working day off and this leave shal! be granted only two times a year.

{2) With respect to (A)}(1){a) and (b) above, an employee shall have the option of taking four
additional days off without pay; or taking vacation time that the employee is entitled to use.

ARTICLE 25

(A} HEALTH AND SAFETY

{1) It is the responsibility of each Department of the City to provide the safe working
conditions, tools, equipment, and work materials for employees.

{2) The City and the Union shall establish a joint Labor-Management Health and Safety
Committee. The Committee shall be composed of at least three (3) representatives appointed by the
employer and three (3) representatives appointed by the Union. The Committee’s general responsibility

will be to provide a safe and healthful work place by recognizing hazards and recommending abatement
of hazards and an education program,

{3) The Committee shall:
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(a) Meet on a definitely established schedule, but in no case less frequentiy than
once every two (2) months.

{b) Make periodic inspections to detect, evaluate and offer recommendations for
control of potential health and safety hazards to the City Manager.

{c) Promote health and safety education and training for employees.
{(d) Keep and review minutes of all Committee meetings.
(e) Create and maintain a current Safety Handhook for employees covered under

this agreement,

{(B)  TRENCHING AND SHORING

(1) The employer shall provide comprehensive training to all relevant employees for all
facets of work hazards, including but not limited to trenching, confined space, blood borne nathogens,

electrical hazards, and equipment safety. All employees will be paid at their regular rate during such
training.

{2} An employee may request the City'S Safety Chairperson and General Services Director,

or designee, to investigate any safety concerns. An employee may be assigned work at the same rate of
pay until a decision has been reached by the aforementioned.

{(3) Any irresponsible request may be cause of disciplinary action.

(4) Any unresolved issues at the level of Department Head may be brought to the third step
of the grievance procedure.

(C) EQUIPMENT SAFETY

(1) It is the responsibility of the employee to utilize the safeguard and safety equipment
and, failure to do so, will result in disciplinary action. it is the responsibility of the City to provide safety
equipment,

(D) OCCUPATIONAL HEALTH & SAFETY ACT

{1) The City shall not krowingly violate the federal Occupational Health & Safety Act and
shall make its best good faith efforts to comply with the Act.

ARTICLE 26

(A) EMPLOYEE ASSISTANCE PROGRAM

(1) The City and the Union agree to impiement an Employee Assistance Program.,
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ARTICLE 27

{A) MECHANIC TOOL AGREEMENT

(1) Due to the use of mechanics’ personal tools in the performance of City jobs, the
Department of Public Improvements shall initiate the following in this regard:

(a) The City agrees to provide a tool allowance of $600, effective July 1, 2007, per

year for meachanics who are required to utilize their own personal tools. Said allowance to be
paid the first Friday in November.

{b) The Department of Public Improvements will provide for the maintenance of

power tools belonging to the individual mechanics that become defective due to wear
attributable to usage on the joh.

(c) The Department of Public Improvements will replace tools that are the personat
property of individual mechanics if they are stolen during usage on the job.

{d) In order for an individual's tools to be protected under this policy, the individual
must provide the supervisor in the Fleet Management Division with an itemized list of his
personal tools in use on the job. Upan verifying the accuracy of the list, the supervisor and the
employee must both sign the form and each maintain a copy for later reference.

(e) All claims made under this article shall be considered on a case-by-case basis to
allow for evaluation for the given situation that may arise.

{f) Any loss of a single tool that can be attributed to the given individual's own
negligence shall not be replaced under this article.

(g) The maximum liability of the City for replacement of tools and tool storage
boxes for mechanics hired after September 1, 1988, shall not exceed Twenty Thousand Dollars
($20,000}.

{B) MECHANIC TRAINING

{1) The City shall pay any and all costs associated with registration, testing and materials in
pursuit of ASE and EVT certifications, relevant to current fleet operations, for any employee who is
currently employed in the following classifications: Chief Mechanic, Mechanic, or Assistant Mechanic
covered by this Working Agreement. Materials include study guides, reference tables, and other written

documents specifically required by the testing agency for preparation of the exam. Tools, equipment or
another atypical materials are not eligible expenses.

(2) These costs will be paid in advance of the employee taking the examination for the first
two attempts for ASE and/or EVT certification. The costs of these certification examination shail be
clearly identified by the examination agency. A copy of the costs shall be submitted to the City in
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advance of an employee taking an ASE and/ar EVT certification examination for payment directly to the
administering agency.

{3) Employees pursuing certifications shall complete all necessary registration forms and
comply with any prerequisites for each examination.

{4) In the event an employee fails to pass a certification exam after the second attampt, all

future costs associated with registration, testing and materials related to that certification exam are the
responsibility of the employee.

{5) Upon successful completion of any regular exam taken after the maximum allowable
attempts as outlined in (4), the employee will be reimbursed by the City for the costs associated with

the completion of that certification exam. Reimbursement will be remitted with proof of registration
and grade.

(6} in the event an employee reaches the maximum limits on how much an individual must

pay to re-certify, the employee shall only need to pass enough re-certifications to cover the cost of the
tests.

ARTICLE 28

{A) MILITARY LEAVE OF ABSENCE BENEFITS

{1) An employee ordered for pre-induction physical or enlistment in the Armed Forces of
the United States shall be given time, with pay, for this purpose by showing his orders to the City
Manager. Time taken for periodic physicals for retaining Reserve Status is not paid for.

(2} A permanent full-time employee who is a member of any Military Reserve Component is
entitled to leave-of-absence of active duty training for periods not to exceed fifteen {15) calendar days
per year, or not to exceed the amount of days specified on the Military Orders. Such leave must be
granted by the City Manager upon presentation of proper Military Orders.

(3) An employee who enters Military Service must show the City Manager his/her Military

Orders to report to active duty. Such employee shall be granted leave, without pay, for the duration of
his/her original enlistment.

(4) Any employee who has been employed by the City for at least ninety (90) days and
enters Military Service, as a draftee or on first enlistment, is entitled to restoration to his or her job, if he
or she reports within ninety (90) days after separation from Military Service with an Honorable
Discharge. Restoration must be within thirty {30)days after the request is filed He or she shall be

restored to his or her former title and to the salary steps that he or she have achieved had he or she
remained in the City service.
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(5) Each employee using such leave-of-absence shall notify his Department Head, in writing,

seven (7) calendar days in advance. Leave-of-Absence taken without notice shall be considerad
unauthorized leave, as per City’s Absence Policy.

ARTICLE 29

(A)  MISCELLANEOUS
(1) Residency, refer to Kentucky state law.

(2) All City owned equipment must be properly and carefully handled by City employees to

whom it is entrusted. Any failure to comply with this provision may be considered cause for disciplinary
action and/or dismissa.

(3) It is to be recognized that it is a practical impossibility to draw up rules and regulations
to cover all cases and it must also be recognized that the basic reason for the employment of the City
personnel is to render to the public the type of service the public has a right to expect. To promote
desirable public relations, all City employees must carry on their duties with this thought in mind and
put a liberal interpretation on all rules in order to make them workable. In this connection, any tendency
on the part of any empioyee to arbitrarily inform a citizen(s), or to inform any superior(s), that he will
not perform any duty, will, within practical limits, be dealt with as refusing to perform his/her duties.

{4) All City employees who drive City-owned vehicles shall qualify for such duty by obtaining
and maintaining a driver’s license (at their own expense) and presenting such license to the head of
their Department or Supervisor, for inspection, upon request.

{5) Any employee driving a City-owned vehicle will be personally responsible for any
penalty or fine for traffic violation(s). Property damage and personal injury caused through negligence
on the part of the driver, must be paid by the responsible party.

{6) All employees shall make formal application for time off with or without pay, including
vacations, leaves-of-absence, sick leave, etc. Such applications shall be filed in advance. When it is
impractical to file appiications for sick leave, in advance, confirming applications shall be placed on file
as early as possible, but an employee must call his Department Head or designee at least fifteen (15)
minutes prior to starting time of his normal shift, mitigating circumstances will be taken into account.

{7) There shall be no discrimination against the employees by virtue of participation or non-
participation in Union affairs.

(8) No temporary employee shall be used when regular employees are available.

(9) Employees who make written request and are registered voters shall be permitted one
(1) hour, with pay, for the purpose of voting in all elections; said request shall be submitted by 9 p.m. to
the Department Head on the preceding work day before the election.
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(10}  Shoe/Boot Allowance

{a) The City agrees to provide on the first pay period in July of each year, the sum of
One Hundred and Twenty Five dollars {($125) shoe/boot allowance to each of the hereinafter

stated positions, effective July 1, 2007. Said employees shall purchase steel-toed safety
shoes/boots.

(b} The following positions shall be entitled to said allowance: Chief Mechanic,
Heavy Equipment Operator, Light Equipment Operator, Driver, Animal Warden, Traffic

Technician, Technician, Mechanic, Assistant Mechanic, Cement Mason, Evidence Technician and
Laborer.

(c) Other positions may be added through mutual written consent of the Union and
the City Manager.

(d) 1t is understood, failure to wear steel-toed safety shoes/boots during the
performance of work may be cause for progressive disciplinary action. Probationary employees
shall be liable for the repayment of said allowance in the event they fail to successfully complete

their probationary period. Said amount shall be deductible from the effected employee’s
separation pay.

(11}  The City agrees to provide and maintain uniforms for General Service’s employees
{excluding office personnel) including two (2) winter and two (2) summer hats. A Selection Committee

will consist of two (2) Union members and two (2} members from management; of which one will be the
City Manager or his/her designae,

{12)  This Contract shall be extended past its term pending settlement of negotiations.

(13)  The Department Head shall give the employee a forty-eight {48} hour notice before a
non-emergency shift change. Seniority shall be a consideration when considering a permanent shift
change, however, the City shall have discretion to select an employee for a shift change when
considering the necessary training, education and experience of the personnel being considered. When

a permanent shift change wiil be implemented, the employee affected shall be given ten (10) working
days notice of the change.

ARTICLE 30

(A)  SUBCONTRACTING

{1) The City may subcontract bargaining unit work for service efficiency so long as such
stbcontracting is done in good faith and without deltberate intent to lay off bargaining unit employees.

{2) In the event layoff of bargaining unit employees is contemplated, City shall meet with
the President of the Union and International Staff.
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ARTICLE 31

(A} JOB VACANCY

(1) Whenever a vacancy in a position covered by this Agreement occurs, or is expected to

occur, the City's Human Resource’s Department shal! notify the Union President fifteen {15) days prior
to permanently filling same.

(2) Any employee covered by this Agreement shall inform the Human Resources Director in
writing within the time prescribed in paragraph (1} of his/her interest and qualifications.

{3) An employee, who within thirty (30) calendar days after the effective date of a

promotion, elects to relinquish the new position, shall be allowed to return to the previously held
position,

ARTICLE 32

(A) PENSION BENEFITS

(1) The City will continue to provide the Non-Uniformed Employees Pension Plan which has

been in effect for all employees who have been hired prior to April 1, 1977, and who desire to continue
participation in this plan.

(2) All employees hired after April 1, 1977, will participate in the County Employees
Retirement System. The C.E.R.S. Plan is also available to any employee hired prior to April 1, 1977, who _
desires to terminate participation in the City Plan. An employee desiring to make the change from the
City Plan to the C.E.R.S. plan may not return to the City Plan after making this decision.

ARTICLE 33

(A) DEFINITION OF COLLECTIVE BARGAINING UNIT

(1) The Union shall have exclusive representation of all full-time, non-uniform paositions for
the duration of this contract, except for Supervisory Positions.

(2) A Supervisory Position is defined as any position that directs the work pattern, location,
or condition of another employee or does performance evaluations or is compensated to promote,
terminate, or recommend promotion or termination of another employee, or holds a position involving
a significant element of trust and confidentiality regarding City business or the personal information of

grant program participants, to which the public does not have access. Representation of newly created
positions shall be determined by applying this definition.
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(A} SCHEDULE OF SALARIES

Animal Warden
Traffic Technician
Chief Mechanic
Mechanic
Cement Mason
Heavy Equipment
Operator
Assistant Mechanic
Light Equipment Operator
Driver

Laborer V
Laborer IV
Laborer ||
Laborer Il
Laborer |

Clerk Typist VII
Clerk Typist V|
Clerk Typist V
Clerk Typist IV
Clerk Typist Il
Clerk Typist il
Clerk Typist |

Housing Inspector V

2010

Weekly

753.64
838.23
895.25
838.23
805.81
805.81
781.03
767.48
746.50
708.15
597.47
553.02
456,02
448.15
765.04
736.48
708.15
£97.34
553.02
496.02
448.15

891.76

ARTICLE 34

201
1 %%

Weekly

764.94
850.80
908.68
850.80
817.90
817.90
792,74
77897
757.69
718.77
606.44
561.32
503.46
454.87
777.43
747.53
718.77
606.30
661.32
503.46
45487

905.14

2012
1 V%

Bi --
Weekly
1,652.84
1,727.12
1,844.62
1,727.12
1,660.34
1,660.34
1,609.27
1,581.31
1,5638.12
1,4569.11
1,231.06
1,139.47
1,022.02
923.39
1,678.17
1,517.48
1,459.11
1,230.80
1,139.47
1,022.02
923,39

1,837.43

30

2013
1%%

Bi --
Weekly
1,576.13
1,753.03
1,872.29
1,753.03
1,6856.24
1,685.24
1,633.41
1,605.03
1,561.19
1,481.00
1,249.53
1,156.57
1,037.35
937.24
1,601.85
1,640.24
1,481.00
1,249.26
1,I1 £6.57
1,037.35
937.24

1,864.99

2014
3%

Bi --
Weekly
1,623.41
1,805.62
1,928.46
1,805,62
1,735.80
1,735.80
1,682.41
1,653.18
1,608.02
1,525.42
1,287.02
1,191.26
1,068.47
965.36
1,649.90
1,586.45
1,625.42
1,286.74
1,191.26
1,068.47
965.36

1,920.94

2015
3%

Bi --
Weekly
1,672.12
1,859.79
1,086.31
1,859.79
1,787.88
1,787.88
1,732.88
1,702.77
1,656.27
1,571.19
1,325.63
1,227.00
1,100.53
994.32
1,699.40
1,634.05
1,571.19
1,325.34
1,227.00
1,100.53
094.32

1,978.56



Telecommunicator V
Telecommunicator |V
Telecommunicator il
Telecommunicator 1|
Telecommunicator |
Parking Enforcement
Person

Technician il
Techniclan I
Technician |

Evidence Technician |V
Evidence Technician I
Evidence Techniclan 1}

Evidence Techniclan |

Maintenance Tech

.
IN WITNESS WHEREQF, this Agreement is executed this Z—C‘ day of

891.34
820.41
755.08
690.56
634.62
503.12
888.26
805.81
746.50
781.79
757.92
734.06
710.20

723.00

City OF COVINGTON KENTUCKY

904.71
8§32.72
766.40
700.92
644.14
510.67
901.58
817.90
757.69
793.52
769.29
745.07
720.85

733.84

1,838.56
1,690.42
1,655.80
1,422.87
1,307.60
1,036.65
1,830.21
1,660.34
1,538.12
1,610.84
1,661.67
1,612.49
1,463.32

1,489.70

1,864.11
1,716.78
1,579.13
1,444.2%
1,327.21
1,052.20
1,857.66
1,685.24
1,661.19
1,635.00
1,585.09
1,535.18
1,485.27

1,5612.04

AFSCME AFL-CIO, LOCAL #237

%&z,»ﬁﬁ%,&aﬁwm« /é QV/

102004  1,077.64
1,767.25 1,820.27
1,626.51 1,675.30
1487.54  1,632.17
1,367.03  1,408.04
108377  1,116.28
1,913.39 1,870.79
1,735.80 1,787.88
1,608.02 1,656.27
1,684.05 1,734.57
163264  1,684.62
1,581.24 1,628.67
1,529.83 1,675.73
1,657.40  1,604.13
3 v e

Chuck Scheper, Mayor

Date

Steve Hedger, Prediflent

oty 6 35 /}ﬂ/é 5/

Lz!rry Klein, ¢ty Manager

Date

Wlt

31
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MEMORANDUM CF UNDERSTANDING

The City of Covington, Kentucky, (“City”) and the Local No. 237, AFSCME, AFL-
ClO, ("AFSCME"), hereby agree to enter into a Memorandum of Understanding
(“MOU")}. The provisions of this MOU are as follows:

Preamble:

The AFSCME Collective Bargaining Agreement (“CBA”) dated April 17, 2012, to
December 31, 2015, needs to be modified to include the job classification of Municipal
Ground Worker.

Article 34 of the CBA is hereby amended as follows to identify the job
classification and designate the salary for a Municipal Ground Worker:

ARTICLE 34
(A) SCHEDULE OF SALARIES
2010 2011 2012 2013 2014 2015
1 %% 1 %% 1 %% 3% 3%
Bi -- Bi Bi - Bi --

Weekly Weekly Weekly Weekly Weekly Weekly

Municipal Ground Worker  NA NA NA 1,581,086 1,628.49 1,677.34

Article 16{(A)(3) of the CBA is hereby amended as foliows to include the job
classification of Municipal Ground Worker:

ARTICLE 16

(A) ELIGIBILITY LIST

{3) in-house testing shall be given for the following classifications. In the event that
three in-house employees do not pass the test, then the test can be given to the public.
However, those employees who passed the exam will automatically be added to the eligible list
of employees.

Light Equipment Operator
Heavy Equipment Operator
Cement Brick Mason
Technician

Driver



Animal Contro! Officer
Municipal Ground Worker

For the City of Covington, Kentucky

éﬁémw

Mayor

_5-/%-3

Date

g

ity anager /

__&0'/5

Date

For AFSCME

e/

AFSCME President”

C-16-13

Date



MEMORANDUM CF UNDERSTANDING

The City of Covington, Kentucky, (“City”) and the Local No. 237, AFSCME, AFL-
CIO, (“AFSCME"), hereby agree to enter into a Memorandum of Understanding
(“MOU"). The provisions of this MOU are as follows:

Preamble:

The AFSCME Collective Bargaining Agreement (“CBA”) dated April 17, 2012, to
December 31, 2015, needs to be modified to include the job classification of Municipal
Ground Worker.

Article 34 of the CBA is hereby amended as follows to identify the job
classification and designate the salary for a Municipal Ground Worker:

ARTICLE 34
(A) SCHEDULE OF SALARIES
2010 2011 2012 2013 2014 2015
1 %% 1 %% 1 %% 3% 3%
Bi -- Bi Bi — Bi -

Weekly Weekly Weekly Weeldy Weekly Weekly

Municipal Ground Worker  NA NA NA 1,581.06 1,628.49 1,677.34

Article 16(A)(3) of the CBA is hereby amended as follows to include the job
classification of Municipal Ground Worker:

ARTICLE 16

(A} ELIGIBILITY LIST

(3) In-house testing shall be given for the following classifications. In the event that
three in-house employees do not pass the test, then the test can be given to the public.
However, those employees who passed the exam will automatically be added to the eligible list
of employees.

Light Equipment Operator
Heavy Equipment Operator
Cement Brick Mason
Technician

Driver



Animal Control Officer
Municipal Ground Worker

For the City of Covington, Kentucky

Qmam

Mavyor

_Ji_ff%ls

Date

ey Il

|ty anager /

5 -*/0*/5

Date

For AFSCME

P ay/as

AFSCME President”

C-16-13

Date



ATTEST: &

~
COMMISSIONERS’ ORDER/RESOLUTION NO. OHQ“A ESO’/ 3

AN ORDER/RESOLUTION AUTHORIZING THE MAYOR AND CITY MANAGER
TO EXECUTE THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY
OF COVINGTON, KENTUCKY, AND THE LOCAL 237, AFSCME.

* * * *

WHEREAS, the City of Covington, Kentucky, (“City”) and Local No. 237, American
Federation of State County and Municipal Employees, AFL-CIO {“AFSCME”) entered into a
Working Agreement dated April 17, 2012, to December 31, 2015; and

WHEREAS, after the Working Agreement was approved, the Clty created the position of
Municipal Ground Worker and hired three persons; and who are serving in that capacity; and

WHEREAS, the Municipal Ground Worker position is a part of the Department of Public
Improvements; and

WHEREAS, bargaining representatives of the City and AFSCME have agreed to enter into a
Memorandum of Understanding modifying the AFSCME Working Agreement to recognize the job
classification of Municipal Ground Worker as part of the Working Agreement.

NOW THEREFORE,

BE IT RESOLVED BY THE BOARD OF COMMISSIONERS OF THE CITY OF COVINGTON,
KENTON COUNTY, KENTUCKY

Section 1

That the Board of Commissioners hereby authorize the Mayor and City Manager to execute the
Memorandum of Understanding (“MOU”) between the City of Covington, Kentucky, and AFSCME

recogmzmg the job classification of Municipal Ground Worker as part of the Working Agreement. The
MOU is attached and incorporated by reference.

Section 2

That this order/resolution shall take effect and be in full {force jwhen gﬁ%sei anid r¢corded
according to law. L
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